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	Job Title:
	Lead Practitioner - Business

	Location:
	Bedford Academy

	Reports to:
	Deputy Head

	Direct reports:
	N/A

	Full/part time:
	Full Time

	Salary:
	Leadership 



HEART Academies Trust is a family of academies, at the heart of the community, improving life chances for all through challenge and support. We strive to transform educational outcomes of students from a young age by providing exciting, new and different opportunities for learning and applied learning. Our overwhelming belief is that every child can be successful, both personally and academically, with early and effective help from staff that know and value them as an individual. HEART Academies Trust aims to bring about a substantial increase in the educational attainment, expectations and aspirations of all in the whole community. Bedford Academy is part of HEART Academies Trust and this role of Lead Practitioner - Business Lead will be based at the school.

Job Purpose

· To be Lead Teacher and Practitioner for all Business courses run at BA.
· To provide strategic vision, direction, and leadership for the Business department, ensuring high standards of teaching, learning, and student achievement across all Key Stages (including GCSE, BTEC, and any future developments within the subject).
· To develop a working partnership and party with Business Leads from other Bedford Schools, to improve the quality of Business provision across the Borough.
· To continue to ensure that Business course results are consistently above National averages for BA students. 
· To support the Teaching and Learning of other staff within specific areas of the school where this is requested by SLT. As agreed with the Lead Practitioner through effective line management.

Specific Responsibilities

· To have oversight and responsibility for the leading of Business at KS4 and KS5.
· To plan and lead the curriculum and course content for all Business-related courses across BA at every Key Stage.
· To work with and develop other staff that are delivering Business on their timetables so that they can deliver engaging, detailed and relevant curriculum content to BA students.
· To support staff that are teaching Business with useful and relevant lesson resources and structures, enabling them to adapt and variate to meet the needs of students in the classroom. 
· To keep up to date with new teaching strategies, national assessment requirements, and educational research, embedding these into the department's daily practice.
· To manage the departmental budget effectively, ensuring the purchase of stimulating resources and their efficient deployment across the department.





Common Roles of All Trust Members:

Leadership: Vision and Values

· Lead by example, providing inspiration and motivation, and embody for the students, staff,
·  governors, parents and wider community the vision, purpose and leadership of the Trust.
· To ensure equal opportunities for all.
· To be committed to safeguarding and to promoting the welfare of all young people.
· To assist in the development of a culture and environment in which young people thrive and to drive innovation.
· To drive up educational standards, promote life-long learning and continually improve outcomes for all.
· Lead and contribute to an ethos in the Trust where well-being and respect are at the heart of the Trust and each student is valued and nurtured to develop personally and educationally.

Leading and Managing Others and Self
· Develop and maintain a culture of high expectations for self and others.
· Regularly review own practice, set personal targets and take responsibility for own development.
· Actively engage in the performance review process.
· Work within the Trust’s health and safety policy to ensure a safe working environment for staff, students and visitors.
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with students, parents, colleagues and visitors.
· Adhere to Trust policies and procedures.























                                                    PERSON SPECIFICATION

Our aim is to create an outstanding Trust and our staff will be expected to exemplify excellence in all that they do. Our Lead Practitioner – Business will be a person with high expectations, enthusiasm and the ability to positively impact on the learning, skills and experiences of our students. We value the ability to demonstrate emotional intelligence, be flexible and to adapt to different situations with a calm and positive attitude. 

	
	Essential
	Desirable

	
Knowledge & Experience
	· Degree, QTS, relevant professional development
· Enthusiastic, energetic and student focused approach
· Successful teaching experience in Key Stages 4 and 5
· Knowledge and understanding of the curriculum required across the key stages
· Knowledge and understanding of how to rapidly impact on students’ progress
· Significant personal impact on the outcomes for students, including their external assessment results
· Successful experience of teaching the full range of ability students, including students with additional needs such as SEND and PP 
· Experience of contributing to and supporting initiatives that have improved learning and teaching and student knowledge
· Experience of creating effective schemes of learning that enthuse students and focus on developing their learning
· Successful experience and knowledge and understanding of supporting students in a pastoral capacity
· Knowledge and understanding of the role of students’ skills in promoting self-esteem and future success of students
· Knowledge and understanding of how to lead others effectively and manage their work load to achieve the agreed end goal
· Knowledge and understanding of how to work as part of a middle leadership structure across the school
	· Recent experience of developing strategies to improve outcomes for disadvantaged students
· Experience of leading of   CPD, coaching and/or mentoring other staff
· Experience of leading and motivating staff in a development project 





	
Skills and Attributes
	· Ability to be a consistently outstanding teacher, never less than good
· Willingness and ability to accept accountability for student outcomes
· Willingness to learn
· Ability to motivate staff and students
· Ability to understand, analyse and make effective use of a range of data
· Fundamental belief that every child matters and that aspirations/achievements can be significantly altered
· Personal presence to develop and promote high standards in all aspects of school life including behaviour.
· Ability to lead and manage own work effectively and take responsibility for own professional development
· Developed interpersonal and communication knowledge (including written, oral and presentation knowledge)
· Ability to cope with change, lead innovations and meet challenges successfully
· Team working knowledge: the ability to lead others and be a team member
· Energy, tenacity, resilience and determination
· Diplomacy
· A liking, sympathy and respect for children and sensitivity to their needs
· Ability to relate well to parents and the wider community
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