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Person Specification: Headteacher
The selection criteria listed below will be used for shortlisting and throughout the interview process. Applicants must demonstrate how they meet these criteria in their application form and supporting statement.
1. Qualifications & Professional Development
· Qualified Teacher Status (QTS): Essential.
· Degree or Equivalent: Essential.
· National Award for Headship (NPQH): Desirable (or a commitment to working towards it, if an experienced Deputy Headteacher).
· Evidence of Continuous Professional Development (CPD): Essential (specifically relating to school leadership, curriculum design, or safeguarding).
2. Experience
· Leadership Experience: Essential. Successful experience as a Headteacher, Head of School, Deputy Headteacher, or Assistant Headteacher.
· Small / Rural School Context: Desirable. An understanding of the unique opportunities and challenges faced by a small, local school (e.g., mixed-age planning, tight budgets, and close community ties).
· Tracking & Progress: Essential. A proven track record of raising or maintaining high standards of achievement and monitoring pupil progress across all primary key stages.
· Staff Management: Essential. Experience in leading, motivating, and managing staff teams, including conducting performance management.
3. Strategic Leadership & School Ethos
· Value-Driven Leadership: Essential. Ability to passionately champion and embed the school’s core values: Respect, Responsibility, Honesty, Resilience, and Community.
· Visionary Outlook: Essential. Clear vision for what constitutes excellent teaching and learning, and the ability to inspire others to deliver it.
· OFSTED Framework: Essential. Clear understanding of the current OFSTED inspection framework to confidently maintain the school's ‘Good’ standing.
· Governance Collaboration: Essential. Experience working productively with a Governing Body to drive school improvement.



4. Teaching, Learning & Curriculum
· Exemplary Classroom Practice: Essential. A deep understanding of early years and primary pedagogy, with the ability to model outstanding teaching.
· Curriculum Design: Essential. Experience in maintaining an engaging, creative, and inclusive curriculum that caters to all pupil needs, including SEND and disadvantaged children.
· Mixed-Age Management: Desirable. Knowledge of managing teaching across mixed-age cohorts (such as the Robins, Doves, Owls, and Swans structure).
5. Financial & Resource Management
· Budgetary Awareness: Essential. Understanding of school financial management and the ability to maximize resources efficiently within a small school budget.
· Resource Allocation: Essential. Ability to deploy staff and physical resources effectively to meet the school's strategic priorities.
6. Safeguarding & Wellbeing
· Safeguarding Expertise: Essential. Deep, up-to-date knowledge of statutory safeguarding requirements (Keeping Children Safe in Education). Designated Safeguarding Lead (DSL) training is highly desirable.
· Wellbeing Focus: Essential. A commitment to promoting mental health and wellbeing for both pupils and staff.
7. Personal Attributes & Community Engagement
· Communication Skills: Essential. Outstanding communication and interpersonal skills, with an approachable presence at the school gate for parents and families.
· Community Mindset: Essential. A genuine desire to be an active, visible part of the local Benwick community.
· Resilience & Adaptability: Essential. Emotional resilience, energy, and a positive, solution-focused attitude when navigating challenges.
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